HARSHA

Policy on Forced Labour LD OF FRECIHEN

Harsha Engineer International Limited, in line with the International Labor Organization’s Conventions and
the Bonded Labour System (Abolition) Act, 1976 (19 of 1976), has framed this policy not to employ forced
Labour in any of its operations. To ensure this policy, the following actions are taken by the management.
This policy includes the transportation, recruitment, transfer, or receipt of persons by means of threat, force,
coercion, abduction, fraud, or payments to any person having control for the purpose of exploitation.

1.

Employees aspiring to join HEIL are given freedom to choose their employment.
They are provided with the terms and conditions of employment before their employment is started.

The company does not charge any fees and hold any deposits or hold any personal documents from
employee for the recruitment / employment process and Company ensures that any third-party
recruitment agency does not charge any such fees / deposits from the employee.

The company has defined a clear procedure for termination of employment (separation) if any
employee is willing to leave the services of the Company. The company does not hold employee’s
separation process due to pending loan outstanding recovery.

The company has provides freedom of movement during working hours for such ergonomics brecks as
per employee need bases without tracking of such real time movement.

This policy is communicated to all employees by placing it on Company’s notice board and provides
refresher training on regular intervals.

In case of any conflict in interpretation of this policy, the decision of the management shall be final.
Management also reserves the right to interpret, modify or discontinue this policy in future at its own
discretion.
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